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Each of us has different
learning styles.  When we
are able to apply our
strengths we become more
efficient, more productive
and more successful.

It is important to consider all types of learning styles when creating your
program. Are your attendees visual, auditory, or kinesthetic learners? Do
they prefer small-group, large-group or mass learning formats? Planners
have to be aware of their audience before creating the program.

Key learner outcomes:

• Know the different styles of learning

• Identify which program format is suitable for each learning style

• Learn to create an environment that is conducive to all learning styles

'Learning style is the way in
which each individual
learner begins to
concentrate on, process,
absorb and retain new and
difficult material’

– Dr. Rita Dunn

Are your attendees visual, auditory, or kinesthetic learners?

I See What You Mean!

I Hear What You’re Saying!

Let Me Do It!



2

Visual
65% of the population

 Find it easiest to remember what they read or view, and concentrate best by
receiving new or difficult information in written or pictorial form.

 Benefit from images, color, and written information and learn best by looking
at graphics, watching a demonstration, or reading.

 Prefer to read materials on their own to increase understanding and to take
notes. It is often helpful for them to use highlighters or to underline while
reading.

 Swayed by the way something looks - interested in color, layout and design
and know where they are in their environment.

 May have difficulty focusing while listening to an explanation and be more
sensitive to visual distractions.

Auditory
30% of the population

 Find it easiest to remember what they hear and concentrate best by receiving
new or difficult information by listening to themselves or someone else
talking.

 Benefit the most by listening and speaking. They do well with lectures and
class discussions, and will pay close attention to interesting lessons.

 Would rather listen to an explanation than read about it. They remember key
words and phrases.

 Reciting information out loud and having music in the background may be a
common study/learning method.

 While audio may be a benefit, other noises may become a distraction
resulting in a need for a relatively quiet place.

Kinesthetic
5% of the population

 Prefer to learn new or difficult information through 'real-life' experiences and
demonstrations and concentrate best when they are physically active and
able to use their large muscle groups in the learning process. Experiential
learning suits them well.

 Benefit the most from hands-on activities, however some learners gain a lot
more than others from it.

 Learn by touch and figuring things out independently. It might benefit them
to engage in continuously movement when they study, for example tapping
their feet or fingers.

 Process information best through a “hands-on” experience.

 Sitting still while studying may be difficult, but writing things down makes it
easier to understand.

Discussion Exercise

Think about the workshops, seminars, conferences, and classes you
have attended. What are your most positive experiences/examples
with each of the three learning styles?

Self-Identify your own preferred personal learning style

circle one: visual auditory           kinesthetic
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What are presentation strategies that appeal to
each learning style?

Visual
Learning
Techniques &
Program
Formats

 Technology – iPads, tablets, apps, laptops, smart boards/ white boards
and use of visuals in delivery.

 Presentation Formats – PowerPoint, video clips, films, videotapes, DVD,
CD-ROM, simulations, slide shows, video conferences, visualization
games/exercises, social media, online or virtual learning, etc.

 Use visual tools for organizing information and ideas - layouts/formats,
Thinking Maps®, color-coding, different font styles and sizes, bold text,
underlining, symbols, bullet-points, headings, sub-headings, captions,
annotate notes with key words and phrases, written observations and
questions.

 Visual Word – show key words and phrases, present written
instructions/directions (linear logical steps), read a detailed descriptions,
present or show the required finished product – its shapes, colors and
features.

Auditory
Learning
Techniques &
Program
Formats

 Technology for audio – iPads, tablets, apps, computers

 Presentation Formats - lectures, focus groups, roundtables, podcasts,
audio conferences, drama performances and skits, recitals, panel
discussions, monologues, oral quizzes/surveys, radio programs and
documentaries, dialogues, story-telling, speeches, PowerPoint stories
with audio narratives, interviews, audio books, CD/computer recordings,
mock courts, speaking and listening games, concentration games,
online or virtual learning.

 Use of music, i.e. prior to a conference or during breaks

 Explain ideas, talk, discuss, use recordings, give instructions/directions,
didactics

 Obtain  verbal feedback from attendees

 Repeat information aloud

 Instructional DVD/CD

 Advisors and mentors to teams in group activities, peer tutoring

Kinesthetic
Learning
Techniques &
Program
Formats

 Technology – iPads, tablets, apps.

 Presentation Formats – role play, experiments, active problem-solving,
SMARTboards, constructing models, instructional demos and videos,
photography, room-to-room surveys, musical performances, dance, skill
demonstrations, field trips: museums, galleries, businesses, events, Thinking
Maps®, physical games, applications and interviews, simulations, treasure
hunts, training drills, tactical exercises.

 Participatory activity

 Engage in physical activities and games while learning
 Ice Breakers
 Physical demonstrations/exercises
 Group Activity

 Practice following instructions and directions before attempting a task or an
assessment

 Create own kinesthetic learning materials or activities to master and reinforce
new and difficult information
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Planners have to be aware of their audience before creating a program.

 designing a program takes valuable time and consideration of who is
included in your audience - review of previous evaluations, focus
groups, demographics

 not everyone learns the same, and it is important to consider all
types of learning styles when creating your program.

 know your audience and match learning styles

Visual Learners

POSSIBLE CAREERS
visual artists, inventors, architects,

designers (graphic, industrial,
fashion, interior), mechanics,

engineers, physicists, navigators,
sculptors, entrepreneurs,

therapists and psychologists,
videographer, project

management

Auditory Learners

POSSIBLE CAREERS
writer, journalist, teacher, lawyer,

politician, blogger, translator,
poet, musicians (vocalists,

conductors, sound engineers),
audiologists, public speakers

Kinetics Learners

POSSIBLE CAREERS
dancers, physical education teachers,

actors, firefighters, athletes, police
officers, sport professionals, physical and

occupational therapists, actors,
mechanics, construction workers,

farmers, carpenters, tailors, jeweler,
physicians, scientists, computer

programmers

human resources, counseling,
sales, advertising, researcher,

pharmacy, security,
self-employed, coaching

Learn to create an environment that is conducive to all learning styles

 Environmental factors can negatively or positively affect a learning
experience.

 Consider formal versus informal settings, noise, temperature and
lighting. Keep these things in mind and try and find a medium for all of
your attendees.

 Consider environmental, sociological, emotional, physiological and
psychological elements when planning and assessing a learning
environment.

 Reflect on successful and unsuccessful strategies and modify or adapt
teaching style to help all students achieve the learning objectives

Discussion
Questions

According to instruction specialist Abreena Tompkins, conference attendees are
only keen and alert for 20 consecutive minutes and that “snack sized learning” is
the best way to keep attendees engaged.  How can you incorporate different
types of education into your existing program?

Studies have shown that adult learners learn best when education is a continual
and active process.  How can we ensure that learning doesn’t start and stop at our
conferences?

Have you tried something different during one of your educational sessions –
room set , adding a virtual component, a group exercise that required attendees
to get up and move around?  Was this successful?

What are the characteristics of some of your most successful speakers?  Do you
“train” your speakers?
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Thank you for your participation!
Capital Chapter

Emerging Professionals
Committee


